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“The greatest obstacle to success Is
not external factors, but rather our
own limiting beliefs. Change your

mindset, change your life. A positive

mindset Is not just a state of mind, It's

a way of life. Choose to see the good

In every situation, and watch your life

transform.”

— Ed Mylett



“The average do what they’re

EEEEEEEEEEEEEEEEEEEEEEEEEEEEE

;

THEE&J’ER OF

INE MORE

supposed to do;
THE GREATS DO

ONE MORE!”
— Ed Mylett



THE Wednesday, November 1st

COMMUNICATION 10 a.m.

SHOW Join @ legalshieldassociate.com/show
For ASL join @ www.theasl.life




Popular Links

Team Docs

Performance Club Information

LegalShield Communication Show

Member Perks

Membership Attribution Request Form
LegalShield Associate Perks

Success Team Facebook Page

LS Engage

LegalShield Calendar

The LegalShield Store

Provider Law Firm Directory

Fast Start Training Registration Page
Join our Success Team Slack Group
Performance Club Leaderboard
LegalShield Facebook Page

Purchase 2024 OKC Convention Tickets
Mark Riches' Zoom Link

Game Plan Scheduling Link

Personal Development

Book of the Month Archives
Personal Development Videos
Personal Development Audios
Personal Development Books
Sales Training Videos

Sales Training Books
Leadership Books

Leadership Videos
Recommended Website Links

Recommend Your Favorites

Performance Club

Congratulations to our team members who
have PC Qualified this month!



IMPORTANT DATES IN NOVEMBER

11/3 10am -2 pm CT Fundamentals of Business
Solutions Training w/Marty Gilano

11/7 10am-12pm CT B2B Prospecting Blitz

11/8 4 pmCT Solutions Expo

11/10 11 am-3:30 pm CT Employee Benefits Certification
Training w/Mike Riches

You can find all the training classes on legalshieldtraining.com
For questions, email solutionstraining@Ilegalshieldcorp.com



mailto:solutionstraining@legalshieldcorp.com
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Sources of Income

12 Month Advanced Commission
Lifetime Residual Income
Overrides From Your Team
Bonuses & Incentives
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Understanding the Bonuses
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Don’t leave money on the
table!




Bonus Available

Fast Start Bonus

Manager Bonus
Fast Start & Manager Upline Bonuses

Manager Mania Bonus
Performance Club Bonuses
Performance Club Matching Bonuses
Sr. Manager Bonus
Director Bonus



SASTSTART

Qualify when you attend a Fast Start Training and
advance to Senior Associate in your first 20 days!

Fast Start Bonus

MNew Senior
Associate K.ﬂ\ss.an::iate ﬁ
3+1-0OR-5 | $200
e recruin wy new
members membership memibpers
L=
LEVEL QUALIFIER SPONSOR UPLINESR.  UPLINE EXEC.
ADVANCE BONUS BONUS Lzl Bt
Manager
200 400 400
(45 Days) $280 $500 $ 5 5
Senior Associate
(20 Days) 109 $200 $100 $200 $200

+ Advanced Commissions

Total Bonus Payout $?00 $300 $600 $600

AN bonuses will be held for 5 business days ance sarmed for o business review and be pald by commission adjustment.

FLIER_F5_10032023




How to Fast Start Qualify

Enroll 3 customers
Recruit 1 associate (3/1)
Attend Fast Start Training
By your Fast Start Deadline

» You get a 28% raise! ,-; _
> And a $200 bonus! 3



Advance to Manager

When you attend a Fast Start training and advance to Manager
in your first 45 days, you can earn an additional bonus!

DAY 20 DAY 45

T
i -
73 + $300 0r $500 7

frontline legs organizational persong
wimemberships premium premium
LEVEL QUALIFIER SPONSOR UPLINESR.  UPLINE EXEC.
ADVANCE BONUS BONUS S R
Manager
200 400 400
(45 Days) $28Q $500 ¥ $ $
Senior Associate
(20 Days)  S7ed $200 $100 $200 $200

+ Advanced Commissions

Total Bonus Payout $?00 $300 $600 $600

AN bonuses will be held for 5 business days ance earned for a business review and be paid by commission adfustment.

FLIER_ATM 10032023

Manager Bonus
$500



Advance to Manager (ATM)

 Recruit 3 Associates

- Have $300 in Organizational
Premium

« By Your Manager Bonus Deadline

> You get a 70% raise!
> And a $500 bonus!



Upline Fast Start & Manager Bonuses

LEVEL QUALIFIER e UPLINESR.  UPLINE EXEC.

ADVANCE BONUS BONUS ”E‘gﬁﬁg“ Eggﬁagﬁ

Manager

145 Days) $268q0 $500 $200 $400 £400
Senior Associate

20 Days)  $10¢ $200 $100 $200 $200

# Advanced Commissions

Total Bonus Payout $700 $300 $600 $600

Total for Fast Start - $800
Total for Manager - $1600



MANAGER MANIA

“BREAK 3 TO MAKE 3" TIMES THE BONUS!

Manager Mania

Earn an additional $1,500 upline sponsor bonus
when you personally recruit 3 new associates

who go Manager in their first 45 days! 3 N eW I\/I an ag erS
October —December

3 New Managers $1,500
This bonus is in addition to your upline sponsor bonus of $200 for each new Manager
and $100 for each Manager who also Fast Start qualifies!

Earn up to $2,400

in Upline Sponsor Bonuses when you help
3 Associates Fast Start Qualify and Advance to Manager!

AND there is no limit to the number of upline
Manager Mania bonuses you can earn!

Upline sponsars must hawe a minimum $5% arganizaticnal retentian at the time of the upline bonus paycut and meet all eligibiity requirements.
Manager kiania upkne matching bonus payauts are subject to the qualifying Managess eaming their Advance 1o Manager bonus.

FILEER_hi_10032023



Performance Club

When you consistently Performance Club qualify each month, you can
earn more in bonuses, be recognized in the Performance Club Milestone
program, and work toward earning the annual trip!

Pe r O rm a n C e Qualify Monthly with 150 Points
PERFORMANCE Every premium dollar* ——

CLUB

Recruit New Associate with a Membership 50 Points

New Recruit - Fast Start Qualifies 50 Points
u New Qualified Group Opened 50 Points

Monthly Bonuses

3 - 11 consecutive months qualified $200 bonus

12 - 23 consecutive months qualified $300 bonus

24 - 35 consecutive months qualified $400 bonus
36+ consecutive months qualified $500 bonus

Monthly bonuses require a personal retention of 85% or higher 10 pay out

PC Milestones

ssociates know being Performance Ciub Qualified each month is key!
y PC qualify to earn branded swag, recognitic ou "thiy
ication Show, crystal awards at the Legends level, and more

s! Maintain your monthly qualification and meet all

contest rules and you and a guest could join us

_Z ¥
SUCCESST




Performance Club

150 Points Months Qualified Monthly Bonus

Earn Points: 3-11 $200
Every Premium Dollar = 1 Point 12_23 $300

Recruit an Associate = 50 Points

FSQ an Associate = 50 Points 24'35 $4OO
Open a Group = 50 Points 36"' $500




The Rules

PERFORMANCE
CLUB

Performance Club
Matching Bonuses

Help Associates Get Performance Club Qualified!

Sr. Directors and Above can earn a 100% Matching Bonus for Each Month an
Associate on Their Team Earns a Performance Club Check of $200!

Sr. Director & Above
Matching Bonus

$200 Bonus

Months Qualifier

PC Qualified Bonus

3-1 $200 Bonus

There is no limit to the number of Matching Bonuses a

qualified upline Senior Director and Above can earn!

To be eligibla to earmn PC Upline Matching bonuses, Sr. Directors and above must gualify by:

o Being a Seniar Director or Above in the manth of bonus payout.

o Personally PC check qualify in the manth of banus payout.

@ Having an active LegalShiald Advantage or Advantage Plus subseription.

o Minimum organizational retention required to be paid a PC Matching Bonus is 5% or higher.

All associates must be in good standing with the company 1o receive incentives, including banuses or trips. Any associate that is
currently being sanctioned or is in a hold status at the time of bonus payout will not be eligible for PC Upline Matching bonusas.
Any activity deemed a manipulation of bonuses will be reviewed and bonuses can be withheld.

PC Upline Matching bonuses will payout to the first gualified Sr. Director and above in the PC qualifier's organization.

If & Senior Directar or above fails to meet all of the preceding criteria at the time of bonus payout, the banus will rall-up to tha first
gualified Sr. Director within the organization.

PC Matching Bonuses will be earned during tha first 3-11 months in which the qualifying associate earns a $200 bonus. Sea the

e Ty Frpics

jer far mare datails on qualifying months.

There is na limit to the number of PC Matching Bonuses an upline Sr. Director or above can earn in a month.

PC Upline Matching Bonuses will not be paid to Associates "assigned” or "placed” at a leval.

PC Upline Matching Bonuses are generated with PC Bonuses an or around the 7th day of each month. PC Upline Matching
Bonusas will be paid manthly as long as all requirements are met and all downline associates invalvad remain in good standing.

The first PC Upline Matching bonus will payout in November, from PC activity in Oclober 2023.
Far camplata incentive guidalinas click here.

PC Matching
Bonus!

$200 on every
personally

recrulted associlate

on months 3-11



Performance Club Matching Bonuses

Personal PC Check $500
10 earning $200 $2000
Total: $2500

* Must be Sr. Director
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Senior Manager

Take your LegalShield Business to the Next Level by
Advancing to Senior Manager or Director to Earn a Bonus! B O n u S — 2 50

Senior Manager $250
Director $250

Up to $500 in bonuses available to
associates during the incentive period!

Director
Bonus - $250

The Rules

* Achieve Sr. Manager by having 3 legs with an active Senior Associate in each leg AND have $1,500 organizational
premium written OR personally sefl $1,500 in premium. Minimum $250 personal premium.

« Achieve Director by having 3 legs with an active Manager in each leg AND have $3,000 organizational premium
written OR personally sell $3,000 in premium. Minimum $500 personal premium.

e Associates "assigned” or "placed” at a level are not eligible to participate in this incentive.

Must have an active LegalShield Advantage or Advantage Plus subscription at the time of level advancement to be

bonus eligible.

Bonus qualifiers must have a minimum personal and organizational retention of 653% at the time of bonus payout.

All advancement activity must be completed by 11:58 p.m. CT on December 31st, 2023 to count for this incentive.

New associates must be placed by 11:59 p.m. CT on December 31st, 2023 to count for this incentive.

All associates must be in good standing with the company to receive incentives, including bonuses or trips. Any

associate that is currently being sanctioned or on held status will not be bonus eligible.

« For complete incentive guidelines click here.

FLIER_BYDLU_30X



U LegalShield

DREAM-BIG
& LEVEL UP

ayla Riches

TENNESSEE

SR. MANAGER



O 4 B

i
]

QL msems T @ B P @

» Getting Started Docs » Team Building Documents > B2B Documents » Small Business Plans

» CareerBuilder Docs > Individual Sales Docs > Resume Recruiting Docs > Retention Documents

> Personal Development




Compensition Plan

S

$64.90 Compensation Plan

SASTSTART
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Compensation Plan

$64.90

Personal Sales Personal Sales
Advance Elite Advance Basic Effective January 3, 2023
$370.00 Executive Director (monthly qualification] $320.00 " . i )
Achieve this bkevel by being at Director level with $1.400 Cumulative Override Advance
remium wrillen [personal or arganizationall, cannet count Thisis money advareed to the first
rraare thar $700 premium writben From any 1 leg AND guality active upline Associate at a higher level.

T the Activity Reguirement. Quaby in ane manth ba recsive

commission increase cn all erganizational sales the following FOR EXAMPLE

If you are a Director, and your Sr. Manager

ardf. personally recruits an Assodate who malkes
. . his/her first sale, your advance would be the
429500 S5r.Director imerthly qualifcation) $270.00 averride abave your Sr. Manager.
Arhieve this kevel by beingat Dirsctor kevel and having a Your 5. M i o the ]
minimum af $700 premium written (including personal sales) . 'me.rw:m";fm.l tl id"i =
weith no more than $350 premium written from one leg. _
$220.00 Director ELITE  BASIC
: Achieve this bevel by have 3 legs with an sctive Manager in If you are an Executive Director:
Svaih . i Sr. Director $75.00 150,00
mmmnmmmn{am.p!mmmmm 2 $15000 $100.00
OR persorally sell $3.000 inpremium. Minimum $500 sr_M“mt"w £21000 $160.00
personal premium. Manager 525000 $200,00
Sr. Associate 528000 $230,00
$140.00 Sr. Manager Agsociate £300000 $250.00
"':H*f‘! QBMMM&@SIqsﬁlhmadi?eslmhr Ifyou are a 5. Director:
Assﬁgueun_t-ﬂlegANDMwm,smnrwuabnr_w Di $75.00 £50.00
premium written OR personally sll 31,500 in premium. Sr. Manager £135.00 £110.00
Mirirrim 3250 personal premium. Manager $175.00 $150000
Sr. Associate £305.00 £1E0.00
$120.00 Manager Associate $225.00 £200.00
Aachieve thiis beved by havirg 3hegs with an active Asiociate in Ifyou are a Director:
each kg AND ke $300 arganizatioral preriumwritten OR Sr.Manager $50.00 ol
personally sell $500 in premium. Manager $100.00
Sr. Associate $130.00
sm 00 Sr.Assodiate Associate $150000
Auhieve this kevel by encolling 3 new uniguemernmbers and 1 If you are a S Manager:
new personal recruil with.an active membership o enrall 5 Manager 34000
e LU e ribers, Sr. Associate 270.00
Aszociate 390,00 &
Fask Start: [f you meet your Fast Start Qualification If you are a Manager:
reguirenments youare eligible for additional borus r. Ansocizte 3,00
opportunities! Associate 250,00
$70.00 Associate—Welcome to Your Business :;D”.:rea S Aocise: e
This s your starting level whern you join PPLSL. S
e vy

Fer mere informaticn on additional earming opportunities go ) .
1O LSEngage.com » Reteuress » [neantives. Elite Commissions!
Simply Performanos Club gualify in one month to
receive Elite commissions on sales processed the
following month! (Minimum £5% roling 12-month
persanal AND organizational retention required.)

Thirigs you nesd to know: Commisi i il p— J'Iilhiprn-cml]ulﬂmm!iﬂﬂn.‘\mllhmmhﬂrndwll:du.l:nﬂmnm-lmllanhmlmml
Storsbepisr edhuareca. W &b ciracali g e parcs, p...m.u.....u hack mgaimt P —— iby viudirect depenil with o minisem of $20, §
weus bt ssbiesitliod i procensabls marmbr shin during the sonth o mmﬂh.fbumnum WACHTE W/t i At e eegariziticn o, b, v el o th Ovrricdia Adhesros
for o birtwsnar yousrial s the reoel active Axsociste inyour

Camgmrmation i subjes 1 chargs wilheut nolics rd i subjiet o all compuny pabcies and procidurs, All Asseiates with b arodudlion dabs price 5 s Lt revision of the advancemant eritiria will s
i ncrial vty [which iy include personal resmbserihie prismisnm wrilbenes parsanl et 1 promats Seough i dvincammt critiris Organicational meslssrihips nchede ol pirssnal snd diwnling
i chigri. ouweill b chargend & 835 run-Likan b fin idiitiunte U changehack asaunt] hor sirmbsers s on which sy i ol eolbectisd, Thi Comguny risirves i right b iy cmmisiors on sy sak
] o1 bl el retwind oo L mrribe for i kartred o in Cirbain Cinis 8 iy Commiieions on @ modifed itructure which alkees kv commissoneannings.

W] bk thiat riciicha i b ok vl b S0 s rom thiis effective date boget thiir licine sppornted with the Corpords Ofice anmd 20 diys from thr Boening date ts Fast Stact Gualify.

S22 PRLS! | Ada, DK

W Legaishiekd W[ IDShicld




MANAGER MANIA

“BREAK 3 TO MAKE 3" TIMES THE BONUS!

Manager Mania

Earn an additional $1,500 upline sponsor bonus
when you personally recruit 3 new associates

who go Manager in their first 45 days! 3 N eW I\/I an ag erS
October —December

3 New Managers $1,500
This bonus is in addition to your upline sponsor bonus of $200 for each new Manager
and $100 for each Manager who also Fast Start qualifies!

Earn up to $2,400

in Upline Sponsor Bonuses when you help
3 Associates Fast Start Qualify and Advance to Manager!

AND there is no limit to the number of upline
Manager Mania bonuses you can earn!

No Limit!

Upline sponsars must hawe a minimum $5% arganizaticnal retentian at the time of the upline bonus paycut and meet all eligibiity requirements.
Manager kiania upkne matching bonus payauts are subject to the qualifying Managess eaming their Advance 1o Manager bonus.

FILEER_hi_10032023



Additional Bonus Available

Senior Director
Executive Director
Bronze Executive Director
Silver Executive Director
Gold Executive Director
Platinum Executive Director
Double Platinum ED
Triple Platinum ED



Additional Bonus Available

Platinum Elite ED
Diamond ED



W\

ctober 2023 - December 2024

Achieve a new rank of Senior Director or Above for THREE
consecutive months to...EARN BIG BONUSES!

a

New Level Organizational Total
Achieved for 3 Months Recruits Bonus
Senior Director 10 $1,000
Executive Director 15 $2,500
Bronze ED 30 $5,000
Silver ED 45 $10,000
Gold ED 60 $15,000
Platinum ED 75 $20,000
Double Platinum ED 150 $25,000
Triple Platinum ED 225 $30,000
Platinum Elite ED 300 $50,000
Diamond ED $100,000

Qualifier Bonus Eligibility:

v
v

Achieve a new level for 3
consecutive months.*

Meet the organizational recruiting
minimum during the consecutive 3
months.

Performance Club qualify each month
of the 3 consecutive months.

Minimum 65% organizational (12-
moenth rolling) retention at the time of
bonus payout.

*Must nat have achieved the new level for 3 consecutive

months since January 2023

FLER_BYD_10032023

Up to 100% in Upline Matching Bonuses!

Upline Matching Bonus Eligiblility:

Executive Director =20% Matching
Bronze Executive Director =20% Matching
Silver Executive Director =20% Matching
Gold Executive Director =20% Matching
Platinum Executive Director =20% Matching

Performance Club qualify each of the 3 consecutive
months of your qualifying associates’ eligible activity.

Minimum 65% organizational {12-month rolling) retention at the
time of bonus payout.

v




Sample Bonus Income

Fast Start $200
Manager $500
Senior Manager  $250
Director $250

Senior Director $1,000
Executive Director $2,500
Total: $4.700




Sample Bonus Income

Senior Director  $1,000
Executive Director $2,500
Bronze ED $5,000
Silver ED $10,000
Total: $18,500




Sample Bonus Income

Senior Director $1,000
Executive Director $2.500

Bronze ED $5,000

Silver ED $10,000
Gold ED $15,000
Platinum ED $20,000

Total: $53,500



W\

ctober 2023 - December 2024

Achieve a new rank of Senior Director or Above for THREE
consecutive months to...EARN BIG BONUSES!

a

New Level Organizational Total
Achieved for 3 Months Recruits Bonus
Senior Director 10 $1,000
Executive Director 15 $2,500
Bronze ED 30 $5,000
Silver ED 45 $10,000
Gold ED 60 $15,000
Platinum ED 75 $20,000
Double Platinum ED 150 $25,000
Triple Platinum ED 225 $30,000
Platinum Elite ED 300 $50,000
Diamond ED $100,000

Qualifier Bonus Eligibility:

v
v

Achieve a new level for 3
consecutive months.*

Meet the organizational recruiting
minimum during the consecutive 3
months.

Performance Club qualify each month
of the 3 consecutive months.

Minimum 65% organizational (12-
moenth rolling) retention at the time of
bonus payout.

*Must nat have achieved the new level for 3 consecutive

months since January 2023

FLER_BYD_10032023

Up to 100% in Upline Matching Bonuses!

Upline Matching Bonus Eligiblility:

Executive Director =20% Matching
Bronze Executive Director =20% Matching
Silver Executive Director =20% Matching
Gold Executive Director =20% Matching
Platinum Executive Director =20% Matching

Performance Club qualify each of the 3 consecutive
months of your qualifying associates’ eligible activity.

Minimum 65% organizational {12-month rolling) retention at the
time of bonus payout.

v
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Commissions & Incentives
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Performance Club

MANAGER MANIA SASTSTART
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Current Level:

Fast Start/Manager Bonus Goal

| will personally have #____ Associates Fast Start Qualify X $
Total Bonus =

My team will have #____ Associates Fast Start Qualify X $
Total Bonus =

| will personally have #____ Associates Manager Qualify X $
Total Bonus =

My team will have #____ Associates Manager Qualify X $
Total Bonus =

My Manager Mania Goal is $

Bonus

Bonus

Bonus

Bonus

L Total Fast Start / Manager Bonuses = $

Performance Club Bonus Goal

My Personal Performance Club Bonus = $ per month

My goal is to create # New Performance Club qualifiers in my open
legs on my team X $200=$ each month (see flyer for eligibility)

Multiply by Number of Months for this Worksheet
(For example: if this worksheet is a 90-day goal, multiply by 3.)

Monthly PC Bonus (Including Match) = $ X Months

L Total Performance Club Bonuses $

Dream Bigger Worksheet



Building Your Dream & Level Up

Senior Manager Bonus:

Director Bonus:

Total Bonus:
AN

Build Your Dream Bonus

My Highest Level Achieved 3 Months in a row since January, 2023

My goal level Bonus: $

Matching Bonuses:

Associate Name Level Goal Level MEIT.CH"‘IQ Bonus
1. $
2. $
3. $
4, $
5. $
B. $
7. $
8. $
9. $
10. $

Total Dream Builder Goal (Personal + Matching Bonuses) = $

Total Bonus Goal $
Increase Monthly Recruits to
Increase Monthly Premiumto $

Dream Bigger Worksheet




Join our “Dream Bigger” Mastermind!

DID YOU ATTEND THE DREAM BIGGER
LEADERSHIP SUMMIT?

LOOK FOR THE ZOOM INVITE IN YOUR EMAIL.

For additional information on bonus eligibility
requirements along with resources to help you track
your qualifications, please visit LSEngage.com and see
incentive flyers and incentive rules for complete details.

SHARE YOUR GOALS WITH THE HOME OFFICE!

By participating in any LegalShield incentive or bonus program and to receive benefits, cash or otherwise, the associate agrees to have
hs/her full name, associate title, leved, or standing published and recognized in LegaiShield marketing matenals, whether oral, written, or
electronic. LegaiShield reserves the right, in its sole discretion, to review all incentives and banuses, business submitted or activity, and
where necessary, in its scle discretion, delay or stop payment of any bonus, to chargeback boruses when appropriate, and to amend or
revoke this incentive, ar any part thereof, at any time. Please refer to your Associate Agreement and Palicies and Procedures for details on
incentives, bonuses or as the A Agr t and Poficies and Procedures are the governing contract for all business
between you and LegalShiedd. This incentive or bonus program s not a separate contract and no guarantee ar promise of increased
income or business is implied. Individual results and s asanir 1t sales as: depends on individual effort and abikties.

For statistics on actual eamings please review the income Di e at g com/incom are.

Dream Bigger Worksheet




LEGALSHIELD
ADVANTAGE
PLUS

The tools, information and
incentives to take your
business to the top!

© LSEngage: Customizable top- . .
level statistical reporting to 2 4 9 5
build and manage your o

business including a tool to .
visualize your organization. QEDM@IFE‘D
i ; [ ) )
© Personal Zoom account (upto @ Custom marketing website
100 participants) so that you for personalized recruiting

can meet anytime with your and sales.
team or prospects.

© *Prospect by PPLSI allows b O nu S e S
© Eligibility to participate in users to connect with o

incredible incentive prospects using the latest
programs and promotions. technology.

Be sure that you have
LegalShield
Advantage.

*Associates who use Prospect by PPLSI compared to active associates
who do not use the tool:

- Personally recruit 5X more new associates

- Have 2X more organizational new recruits |
- Write 2X more personal premium ‘7 LegalShield



“Consistency helps you master anything
you want to pursue. Any strategy will work
if you become consistent.”

— Simon Chan, The Consistency Pill




“You will never change your life until you
change something you do daily. The
secret of your success is found In your
daily routine.”

' yous
The Astomab clmn

with resl tosls that can
CH, Bests,

COMPOUND
EFFECT — Darren Hardy, The Compound Effect

JUMPSTART
YOUR INCOME, YOUR LIFE,
YOUR SUCCESS

" DARREN HARDY |




“Your mindset determines your
reality. If you believe you can
achlieve something, then you

will find a way to make it

THE POWER OF

INEMORE

BESTSELLING AUTHOR OF #MAXOUT YOUR LIFE
WILEY

happen.”
— Ed Mylett



Let’'s make

NOVEMBER

your best month ever!
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o See You ln. Oklahowma Cide!

U Legalshield | April « 2024 | SUCCESSTEA I

TEAM BUILDING
TRAINING

November 2, 2023
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